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HIRING UNIT RECRUITMENT STRATEGY

	Rationale: “Prior to the commencement of the recruitment and selection process, the hiring manager, in consultation with the HR professional and considering standard best practice requirements, shall document the strategies, methodologies or techniques to be used for assessing candidates, based on the requirements of the post. In all recruitment and selection processes, one or more assessment methods must be used”.

	Job Title:   Strengthening Agricultural Resilience through Transformational Livelihood Adaptation in Liberia (SARTLA) Project Manager

	Please list the Desirable Criteria (This is normally used for Short-Listing and is normally listed in the VA as an advantage): e.g. areas of specialization, years of experience in a specialized area, etc.

	· A minimum of a master’s degree or its equivalent in Sustainable Agriculture Development, project management, general Agriculture, agronomy, environmental management; natural resources management; Public administration; or related discipline. 20 points
· At least 2-7 years working experience in the environment and climate change; natural resources management; project management sector in a development context. 20 points
· Proven experience or exposure to managing or coordinating agriculture, environmental or natural resource management project with at least 5 years in project implementation and management. 30 Points 
· Demonstrated experience in sustainable agriculture, rice processing and Handling, Agribusiness, or Sustainable Livelihood Practices. 15 Points 
· Demonstrated experience with project work plan development, monitoring and evaluation plan development, budget and project expenditure management. 10 Points 
· Experience in working with various partners, working with international and national experts to implement project activities. 5 Points 

	ASSESSMENT:  Please select all the assessment methodologies to be applied for this position (please select ONLY those that apply and are required by the policy)

		Assessment method
	Written evaluation

	Total (Written technical evaluation) 100%

	Assessment method
	Competency Based Interview 
	Total (Competency Base Interview) 100%

	Indicate weight: (total must add up to 100%)
	
	Passed mark is 70%

	Reasoning
	To assess candidates' technical, communication, and interpersonal skills
	












 Prepared by HR for EPA: Name & Signature: __________________________


                                                                                                                                                                                 

Shortlisting Panel:  

1. Princess A. Blango-Doyah   Position: Project Officer, EPA 
2. Agatha W. Mangou              Position: Human Resource Director, MOA
3. Davidetta Moore                   Position: LGG Project Manager, UNDP
4. Ahmed Sheck Sheriff           Position: Director for Environment and Climate Change, NaFAA
5. Yekeh Gayflor                      Position: Procurement, LNTA
                                                                                                                                                                                                                     
Interview Panel:  

1. Morris Kansuah                        Position: E&E Coordinator, EPA 
2. Francis F.B. Mulbah                 Position: Assistant Minister, MOA
3. Salimatu Lamin-Gilayeneh       Position: Programme Specialist/Team Lead, UNDP
4. Zizi Alpha Kpadeh                    Position: Director for Aquaculture and Inland Fisheries, NaFAA
5. Jani Kollie                                 Position: Deputy Director General (M&P), LNTA
                                                                                                                                                      

Recruitment Strategy Approved by: Dr. Emmanuel K. Urey Yarkpawolo
Executive Director/CEO-EPA



Signature: ____________________         Date: ___________________
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